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Update outline….

• Feedback from the four Regional Network meetings held 
January 2018

• Social Mobility – AELP summary policy paper
• Careers Guidance/Strategy
• Industrial strategy
• T Levels
• Occupational Maps – IfA Consultation
• CPD opportunities
• AELP Spring Conference 2018



Regional Network Meetings –
January 2018

• Meetings held w/c 8th and 15th January
• North, Central, South and London East
• Key issues focussed on: 

- Non-Levy contracts
- Spare levy money
- Schools IAG
- End Point Assessment
- Network funding and sustainability
- 20% OTJ Training



AELP Summary Policy Paper –
Social Mobility

• AELP CEO Mark Dawe has written to Damian Hinds, the 
new Secretary of State for Education, congratulating the 
minister on his appointment enclosing an updated 
version of AELP’s summary paper on social mobility.

• The paper explains how DfE apprenticeship and 
traineeship policies are actually working against social 
mobility, particularly for those in local communities most 
in need of support and who require access to lower 
levels of learning. It includes a series of recommended 
actions to restore the balance of the reforms in favour of 
increased mobility and AELP hopes that the Secretary of 
State will respond positively and quickly to them. 



AELP Summary Policy Paper –
Social Mobility
Action required – Apprenticeship funding:
• All 16 – 18 apprentices should be fully funded
• The young person incentive should be a percentage of 

apprenticeship funding band while maintaining £1000 as 
a minimum

• For 16-24 year olds there should be no employer 
contribution for non-levy payers or for those that exceed 
their levy

• Re-introduction of the previous disadvantage funding 
methodology – urgent!



AELP Summary Policy Paper –
Social Mobility
Action required – Training and Quality Measures:
• Flexible approach to off-the-job training at a standard by 

standard level recommended and monitored by individual 
trailblazers and IfA employer panels

• No negotiation of an apprenticeship level of funding 
between employer and provider

• Explicit recognition that level 2 apprenticeships are vital 
for productivity gains and social mobility (particularly post 
Brexit)

• All employer groups who want qualifications in their 
apprenticeship standards to include them



AELP Summary Policy Paper –
Social Mobility
Action required – English and maths
• Allow English and maths training time within the off-the-

job time requirement
• Equalise apprenticeship funding for English and maths 

with other government funded programmes



AELP Summary Policy Paper –
Social Mobility
Action required – First steps apprenticeships and training:
• Appropriately flexible and responsive funding for 

traineeship provision and performance measures that 
reflect the policy goal of progression to a job, further 
substantive learning or an apprenticeship

• With scarce resource available a prioritisation and 
protection of government funding for lower levels of 
apprenticeships



AELP Summary Policy Paper –
Social Mobility
Action required – Support of SMEs
• There should be a guaranteed minimum funding level of 

£1b for non-levy-paying employer apprenticeships to 
maintain levels at least at pre levy volumes

• All providers pro-rated out of the tend process, who 
demonstrated they met the quality requirements, should 
be given as a minimum a contract of 200k for the 15 
month transition period to April 2019 immediately

• Allow greater flexibility in subcontracting rules – re-
instating the previous rules for the 15 month transition 
period



Publication of careers statutory 
guidance for schools
The Department for Education has published new statutory guidance for 
schools on careers guidance and access for education and training providers. 
It is available online at: 
https://www.gov.uk/government/publications/careers-guidance-provision-
for-young-people-in-schools.

In line with the commitments in the Government’s careers strategy, the 
document aims to:
• set out what schools need to do to meet the eight Gatsby Benchmarks 

defining excellence in careers guidance.
• provide statutory guidance which underpins the new duty, introduced on 2 

January 2018, which requires schools to ensure provider access to all 
pupils in years 8 to 13 for the purpose of informing them about approved 
technical education qualifications or apprenticeships. In order to help 
schools to manage the programme of opportunities that will be offered to 
education and training providers as part of their statutory duty, the DfE
strongly advises providers to work together in a coordinated approach to 
engage with schools so that schools are able to coordinate the offer to 
students.

http://mail.aelp.co/NLI/LE35.ashx?a=56BDDEB2E70D8F1E43B0C7142F29BA1CD6B93D9CF139ED4E9E01D91AE98F8B2A&b=C5C8BEAE7E671D8EB9E1FE355438D9BF
http://mail.aelp.co/NLI/LE35.ashx?a=56BDDEB2E70D8F1E43B0C7142F29BA1C978AACEC2D597F420D62F6ABC04334DD&b=C5C8BEAE7E671D8EB9E1FE355438D9BF


Careers Strategy Published – Dec 
2017

“We welcome that there is a careers strategy because it's 
been a massive vacuum without one. It seems a shame 
that the government doesn't think young people in 
learning at independent providers deserve any form of 
careers advice but hopefully they will confirm this is an 
oversight and will rectify the position”

Mark Dawe – AELP CEO



Industrial Strategy
A headline policy in is the development of new Sector 
Deals, key to reviving productivity growth across the 
economy. This will mean the government working with 
these sectors to develop productivity strategy in a ‘rational 
and sensitive manner’, in return for which businesses 
should invest for the long term.

First sector deals will be in:
• Artificial Intelligence
• Construction
• Automotive
• Life sciences
Other sector details to follow…creative industries, nuclear, 
etc
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/664572/industrial-
strategy-white-paper-print-ready-version.pdf

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/664572/industrial-strategy-white-paper-print-ready-version.pdf


Industrial Strategy

• Technical Education Reform – central to building a new skills system.  
Employers urged to  “play their part in creating the army of skilled 
workers that this country needs to compete on the global stage.” 

• It talks of ‘increasing the number of work-ready graduates, including in 
STEM”, and promoting innovative ways of learning

• commitment to conducting a major review of funding across tertiary 
education

• Comprehensive careers strategy building on the current work of the 
Careers Enterprise Company and the National Careers Service. 

“The industrial strategy is a vital piece in the jigsaw of future UK 
prosperity but without the availability of a skilled workforce, it will fall at 
the first hurdle. Therefore proper investment and implementation of the 
current skills policies combined with further targeted investment must 
remain a government priority." 

Mark Dawe – AELP CEO



T-Levels
• Government seeking views on the development and 

implementation of the new T-level programmes. 
• The document reflects the development of thinking on 

the technical education reforms over the last few 
months, and seeks views on (amongst other things) 
how the new T-levels will sit in the skills landscape 
alongside apprenticeships and other forms of learning

• Government consultation open until 8th February
https://www.gov.uk/government/consultations/implementation-of-t-level-

programmes?utm_source=eshot&utm_medium=email&utm_campaign=CountdownIssue852

• Consultation events will be held in January 2018, email 
Tlevel.consultation@education.gov.uk

https://www.gov.uk/government/consultations/implementation-of-t-level-programmes?utm_source=eshot&utm_medium=email&utm_campaign=CountdownIssue852
mailto:Tlevel.consultation@education.gov.uk


IfA Consultation on T-Level 
Occupational Maps
The Institute for Apprenticeships (IfA) has launched its 
consultation on the draft occupational maps, which will help 
shape the way that the new T level qualifications are 
governed.

Part of their early work involves categorising occupations into 
groups which demand similar knowledge, skills and behaviours 
– the resulting ‘occupational maps’ will help provide a 
structure around which the T level curriculum will be built.

Ownership of the occupational maps has transferred to the 
Institute and it is now seeking views on how they might be 
improved. The consultation is open now and will close on 25 
January 2018. Further information can be found here.

http://mail.aelp.co/NLI/LE35.ashx?a=56BDDEB2E70D8F1E43B0C7142F29BA1CD5085B4F4C9C1D8937A9C8508BB7160F&b=C5C8BEAE7E671D8EB9E1FE355438D9BF


CPD Opportunities



AELP Spring Conference

Up to 24 different workshops mean that there will be something for 
everyone. As well as the apprenticeship reforms, they look at Ofsted 
inspections, Traineeships, Teach Too, SEND, devolution, T Levels
and a range of other topical subjects.

AELP Members
First Delegate: £225.00 + VAT
Subsequent Delegate: £155.00 
+ VAT

Non Members
First Delegate: £325.00 + VAT
Subsequent Delegate: £255.00 + VAT

http://www.aelpspringconference.org.uk/


Support to deliver apprenticeships



Future Apprenticeships Toolkit

.



Access support through courses, the provider 
toolkit, webinars, resources and information 
through the portal:

www.futureapprenticeships.org.uk

www.etfoundation.co.uk

enquiries@etfoundation.co.uk

@E_T_Foundation

http://www.futureapprenticeships.org.uk/
http://www.etfoundation.co.uk/
mailto:enquiries@etfoundation.co.uk


Thank you!
Any questions?
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