Vince Cable announces new Apprenticeship measures 

Business secretary Vince Cable has announced the following new measures for the UK’s Apprenticeship programme: 

· ‘to encourage small firms that do not currently hire apprentices to take on a young apprentice aged 16 to 24’, the government will offer employers with up to 50 employees taking on their first young apprentice an incentive payment of up to £1,500. This will support up to 20,000 new apprenticeships in 2012/13. An initial payment will be made two months after the individual has started their apprenticeship; the balance will be paid after the apprenticeship has been completed and the trainee has progressed into sustainable employment; 
· ‘processes will be simplified to make it quicker and easier for employers to take on an apprentice.’ The National Apprenticeships Service and training providers will be required to ensure that every employer is in a position to advertise a vacancy within one month of deciding to take on an apprentice. Health and safety requirements will be streamlined ‘so that there are no additional demands on employers that already meet national standards’; 

· there will be ‘a renewed focus’ on targeting the programme where apprenticeships deliver greatest value - including on younger adults, new employees, higher level qualifications and particular sectors where they can make the greatest impact;
· Apprenticeship providers will be required to offer training in English and Maths up to the standard of a good GCSE (level 2) for all apprenticeships; and
· a new review into the standards and quality of apprenticeships will be undertaken by ‘a leading employer’. Reporting in spring 2012, the review will aim to ensure government works effectively with training providers and businesses ‘to continually raise the standards of all apprenticeships, and that training keeps pace with the changing needs of industry’. 
Vince Cable also confirmed that it is ‘a legitimate goal’ for colleges to extend their influence internationally and said that building on WorldSkills and other activities, the government is stepping up its efforts to support education as an export. A global strategy will be developed. 

£250m to give employers power over skills training 

The prime minister has announced a new scheme for businesses ‘to be given the power to design, develop and purchase the vocational training programmes they need’. In the New Year employers will be invited to bid for a share of the new £250 million government fund. The competitive fund which will route public investment directly to employers ‘will be backed by significant resources from existing skills budgets’. Funding for 2012/13 will be up to £50m, with an additional £200m in the second year, ‘subject to evidence of high-quality proposals from employers and ongoing evaluation’; 

The scheme is expected to test different approaches to engaging employees and potential employees, other firms and their supply chains to develop new ways of investing in skills, including working with the further education and skills sector. It will be open to collaborative proposals from businesses of all sizes and from all sectors of the economy. Bids will need to demonstrate how public investment will ‘leverage private investment, support Apprenticeships and show a commitment to raising skills levels’ in their sector or supply chain. 

The government expects to issue a formal prospectus on the fund jointly with UKCES early in 2012 so that projects can begin later in the year.

John Hayes’ speech to the AoC conference 

Minister of state for further education, skills and lifelong learning, John Hayes has delivered a speech providing additional detail on his vision for the learning and skills sector. The minister made a number of announcements and statements including: 

· £25 million will be made available this academic year ‘to increase capacity to improve the skills and employment prospects of the most disengaged young people’ using the in-year flexibilities in the skills funding system; 

· the government response to the new New Challenges New Chances consultation will be published by the end of the month; 

· government will introduce a bursary for initial teacher training for sector teachers; 

· further plans will be brought forward to make real the changes heralded by Education Bill. ‘That means more deregulation more quickly’;

· encouraging the sector to establish best practice for governance through collective action, building on the Foundation Code of Governance published this November; 

· BIS and the AoC will organise a series of workshops to ‘put into practice’ the proposals in Baroness Sharp’s Colleges in their Communities report;

· encouraging the sector to ‘get started with twin track qualifications’ to respond to employers needs and support unemployed adults into work;

· re-iterating the commitment to put colleges ‘at the heart’ of the changes in higher education. ‘We will deliver more higher education in colleges – the 20,000 places is a beginning, not an end’; and 

· confirming that David Sherlock, the former Chief Inspector of the Adult Learning Inspectorate and Dawn Ward, Chief Executive Principal of Burton and South Derbyshire College, will sit as deputy chair on the IFL review. 

The Education Bill 2011 receives royal assent 

The Education Bill has received Royal Assent. The majority of provisions in the Act will be commenced within the next two months, with those relating to abolition of arms-length bodies (Training and Development Agency for Schools (TDA), General Teaching Council for England (GTCE), Qualifications and Curriculum Development Agency (QCDA), Young People’s Learning Agency (YPLA) and School Support Staff Negotiating Body (SSSNB)) being commenced at the end of the financial year and the remainder at the start of the school year in September 2012. Provisions in the act include:

· exempting ‘outstanding’ schools and colleges from routine inspections; 

· giving teachers pre-charge anonymity when faced with an allegation by a pupil that they have committed an offence;

· focusing Ofsted inspections on four key areas – pupil achievement; quality of teaching; leadership and management; and behaviour and safety;

· extending the Academies and Free School programme further with Academies for 16-19 year olds and alternative provision Academies for the most vulnerable children; and

· the new finance model for higher education. 

