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Minutes of the SCTP Members Meeting

Thursday 25th March 2010
9.30am – 1pm held at Central Sussex College, Crawley Campus

Attendees: Connie Mahony (SCTP Chair/BHTA), Paul Kendall (SCTP Vice Chair/The EDF), Paul Mitchell (SCTP), Mel Hargreaves (Collyers College), Debbie Ross (Sussex Training), Julie Greenfield & Keith Conniford (Lookfantastic), Sue Forsyth (Chichester College), John Norton (SIGTA), Vaughan Leyshon (CAATS), Mark Syrett (Skillwise), Jan Gormley (Sussex Downs), Ann Reese (Rewards), Tony Candler (The EDF), Linda Powell (Indigo Skills), Caroline Riley & Nikki Long (Smart Training & Recruitment), Chris Rose (HIT Training), Mary Haffner & Jo Bridger (Campus Training), Julie Hoggins & Anne-Marie Liddiard (Phoenix4Training), Michelle Evans (Early Years Childcare), Krystle Holford (City College), Diana Freestone (Plumpton College), and Marie Harris (Central Sussex College). 

1) Welcome and introductions

Connie Mahony welcomed members and introduced Debbie Ross (Sussex Training) and Julie Greenfield (Lookfantastic) as the new co-opted SCTP directors. Debbie and Julie had been co-opted after previously expressing an interest in joining the board and with Tricia Iversen (maternity) and Nina Holyer (leaving HTS) leaving the Board, they were invited to take up the vacancies until the next AGM. Connie reminded members that they were welcome to express an interest in joining the board at any time and could also put themselves forward for election at the AGM.
2) Apologies

Apologies were received from Tricia Iversen (Sussex Coast College Hastings), Jon Clay (HIT Training), Gemma Whitby (JACE Training), Nina Holyer (HTS), Lynne McChesney (YMCA), Alan Hill (Hill McManus), Anna-Louise Barry (SCTP), Poppy Carter Mills (JHP), Keith Salter (Partners 4 Training), Sue Constable (VT), Gail Shenton (JACE), Gill Timlett (Central Sussex College), Lynette Baldwin (Baldwin Training) and Theresa Pollard (Tomorrow’s People). 
3) Minutes of the last meeting (28th January 2010)

The minutes were confirmed as a true and accurate record. Matters arising were as follows:

· As at the last meeting, Connie M drew member’s attention to the Spring Awards ceremony to take place that evening which would be a celebration of FE including WBL. Although SCTP and its members had sponsored 2 awards there had been very few entries from independent providers meaning that the full range of SCTP membership would not be reflected in the ceremony – there had been a good response from colleges. 
· Information had been circulated about the training available to members via Baldwin Training Centre including dyslexia awareness. Members had been booking and attending these courses with the feedback being positive.
4) Outcomes of the SCTP Members Survey

Paul M presented a summary of the results of the recent survey which were very positive with 72% of members responding and of those 78% stating they were very satisfied with SCTP services (see Paul’s presentation issued with the minutes). Suggestions from the floor for new SCTP services were the setting up of an on-line blog to allow ongoing discussion of WBL issues and a tender alert service. SCTP would look into these. 

5) Foundation Learning

Debbie R led a discussion about how SCTP might support e2e and FL providers. There was support from e2e deliverers Sussex Training, Plumpton College, Chichester College and Dv8 for setting up a pan-Sussex e2e/FL group to help e2e/FL providers with the many issues facing them at present. Paul M and Debbie R to action.
6) SCTP Training and Development

Paul M gave an overview on the recent and forthcoming SCTP events (see presentation issued with the minutes) for the network including new LSIS PRD groups looking at apprenticeship progression into HE, another looking at opening up DWP contracts for SCTP members and a further LSIS project to support members with OFSTED grade 2’s progress to achieve grade 1. Paul also reported on the ongoing work carried out by SCTP representatives on Local Authority Partnership Boards – impact was being made but further work was necessary. The meeting discussed and supported the investigation of potential collaboration between members and school 6th Forms who are understood to be interested in delivering apprenticeships. There were suggestions for further training sessions on Functional Skills and on the new forthcoming Quality Assurance arrangements. At the suggestion of the Members Forum it was agreed to start a sub-contractors sub-group to allow these providers to look at the unique issues impacting on them – Julie Hoggins, Lizzie Dodson, Paul M to action. 
7) Report on ALPSE (Regional Provider Network)
Paul Kendall reported on the ALP SE meeting. There were a number of current regional bidding opportunities available via LSIS. ALPSE and AOSEC would work together to submit an Expression of Interest to LSIS to offer a regional contracting route for providers while, in the meantime, ALPSE will bid for an LSIS contract relating to employer responsiveness via ALP Surrey. It is understood that LSIS would be looking to contract regionally for provider support services, so bidding through a regional provider collective had become important. 
ALPSE will also now be represented on SEEDAs regional skills group. 
There was also discussion about the fact that LAs now have targets for apprenticeship starts that are not being met. Paul M would circulate these figures with the minutes.

The minutes from the March ALPSE meeting would be on the SCTP website at http://www.sctp.org.uk/alp.html
8) Member discussion

The Members spent time discussing questions to put forward to NAS and SFA guests on their arrival.

9) & 10) Jackie Parry (SFA) and Gavin Graham (NAS)
Gavin and Jackie took questions from members:
Q1. Will Minimum Contract Values of £250k be enforced for contracts from 2010-11?

A. JP – There are no minimum values at present but this idea is being explored and is planned for the 2011-12 contract year. There would be more information in SFA Guidance Note 3 which is due out within the next week. The SFA is required to make efficiency savings and to operate in a more cost-effective manner and having fewer, larger contracts is one response to this.

Q2. Only 50% of providers had taken part in ‘AGE’ the apprenticeship golden hello payment for employers – is there any information as to why this is?

A. GG – the focus at present is in fully utilising the grant rather than exploring why providers have chosen to participate, although this would be reviewed. Providers present suggested that there were concerns about financial risk and that the offer was being made at a time when employers didn’t traditionally recruit and that the timescales were too short for employers to respond. There was also a discussion about the deadlines for the submissions of AGE starts which Gavin undertook to make sure was clarified. Post-meeting note: GG confirms that sign up paperwork for 16-17 grant apprentices can be processed in the claim window directly after the 31st March ensuring that they have a start date of 31st March or before.  The email that Adele O’Sullivan had sent to providers was asking them to confirm if they still needed the allocated place on the grant.

Q3. If a large employer is using a provider for one programme such as T2G and they wanted to use the same provider for apprenticeships would SFA give a contract to that provider in line with the employers’ wishes?

A. JP – The provider would need to be a current approved provider for Apprenticeships and have an allocation through which it could deliver Apprenticeships in line with the employers request. The SFA are not normally looking to commission new providers so if the provider is not currently in receipt of an allocation for Apprenticeship, they would need to develop a sub-contract with an existing lead provider. The employer should discuss any specific circumstances with the relevant NAS Employer Services Manager who will work with colleagues managing provision to ensure that the most viable result is achieved. 

Q4. What are the prospects for providers who need extra 19+ apprenticeship funding being able to secure this and clear their employer waiting lists?

A. JP – funding is very tight for 19+ and there is limited additional funding for 19-24. There is a possibility that the 10% withheld in the apprenticeship allocations for 2010/11 may be released later this year to deliver against the 
new Skills Investment Strategy priority, that is to increase the technician class for 19-30. The 25+ funding envelope is very limited and only available where a provider does not have enough funding to meet their carry in commitments. At each period of reconciliation providers have an opportunity to ask for additional Apprenticeship funding and where there are starts for 19-24, providers should present a clear business case to their SFA account manager using sector or geographic priorities to support their case. In the case of 16-18, funding will be allocated without a business case but providers need to notify their account manager of the volumes and timing.

Sue Forsyth asked if funding priority would be given to 19+ starts that were progressing from a Level 2 apprenticeship. JP has advised that providers will need to look at how they use their in year allocation for progression to level 3 to ensure that there are opportunities for progression. Where a provider has fully utilised their in year allocation there will be opportunities to bid for additional funding against criteria as listed in the Skills Investment Strategy and the NAS/RDA regional priorities. Julie Greenfield commented that Retail had been listed as a priority area but she needed clarification as to whether Hairdressing was included in ‘Retail’. 

Post-meeting note: JP has confirmed that Hairdressing is not currently a priority for additional funding for 19-24. Anne-Marie L asked if provision to support those progressing from the Future Jobs Fund onto an apprenticeship under the Young Person’s Guarantee would be prioritised for funding – JP was not aware of any current policy but would investigate and confirm.

There was a further question regarding fee-paying apprenticeships and whether providers were charging employers. GG replied that the level of fee charging by providers was mixed. Where apprenticeships were fully funded by the employer on a commercial basis the NAS would encourage providers to complete the ILR although this could not be enforced. In these cases only Sector Skills Councils (SSCs) would know true apprenticeship numbers.

Q5. Would SSCs include Functional Skills in Apprenticeship frameworks in time for the introduction of Functional Skills in September 2010 especially as some SSC may be closed down?

A. JP – would investigate and reply.
Gavin G delivered a presentation showing latest apprenticeship stats for the region a copy of his presentation would be circulated with the minutes. Gavin mentioned that new teachers’ resource pack for apprenticeships was now available at http://www.apprenticeships.org.uk/Partners/Marketing/ResourcePack.aspx
In response to a question from John Norton, Gavin undertook to find out whether providers can access equal opportunities data for applicants referred to providers via the Apprenticeship Vacancies System (AVS).

Paul K requested a further breakdown of AVS statistics by age and sector which – Gavin expected this to be available as a result of work being carried out by NAS for Local Authorities.  

11) AOB

There was none.
12) Date of next meeting: Thursday 27th May 2010, Plumpton College, 9.30am – 1.00pm

